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INTRODUCTION

World Netball (WN) is seeking an interim and permanent Chief Executive Officer (CEO).

This is an outstanding and unique opportunity to lead netball globally at an exciting time for the
sport. Achieving inclusion in the Brisbane 2032 Olympic Games is a significant ambition and the
needs of our diverse stakeholders must be balanced against new opportunities, financial pressures
and governance challenges, increasing professionalism, rising performance on the court and the
rapid evolution of the global sporting landscape. The Commonwealth Games 2026 in Glasgow are
upon us and WN’s pinnacle event the Netball World Cup will take place in Sydney next year. This
will be an exciting challenge for the right person.

WN is the sole internationally recognised governing body for netball, affiliated to the Association of
Recognised International Sports Federations (ARISF) and receiving funding from the International
Olympic Committee (I0OC). Netball is also a featured sport in the 2026 and 2030 Commonwealth
Games, and we continue to work closely with Commonwealth Sport (CS).

The WN Secretariat comprises a CEO and a team of seven permanent and contracted staff
working remotely, with an HQ office currently in Manchester and personnel based in the UK, Africa
and New Zealand. The Secretariat is supported by the WN Board, Committees and Panels.

WN creates a better world through netball, inspiring netballers to embrace opportunities and
achieve their potential. Netball is played in more than 100 countries around the world with 76
National Netball Associations (Members) affiliated to WN. Our Members are grouped into five
Regions — Africa Netball, Americas Netball, Asia Netball, Europe Netball and Oceania Netball —
each with a respective Regional Federation. These Federations are an integral part of the global
governance structure and assist in the implementation of WN policies and the development of the
sport in their respective Regions.

At the heart of all that WN does are our ETHICAL values:

E — Excellence
T — Teamwork
H — Heart

| — Integrity

C — Courage
A — Athletes

L — Leadership



ROLE DESCRIPTION

Job Purpose:

The WN CEO will drive our journey alongside the Secretariat team and the WN Board, while
valuing the Members and embodying the organisation’s high value culture.

Responsibilities:

To drive the evolution and implementation of the WN strategic plan - Grow, Play, Inspire - with a
particular focus on financial stability and revenue growth.

To position netball in line with the WN vision “a sport that is open to all and inspires netballers to
embrace opportunities and achieve their potential” and its mission “to expand netball’'s worldwide
reach and impact, building on our unique female-focused foundations”.

GROW: Increase global participation, reach, revenue and capacity.

Reach and Revenue:

e Drive the development and implementation of WN's commercial initiatives, realising
financial growth in the sport and taking advantage of any commercial opportunity that
progresses WN’s Strategy.

e Continue to expand fan engagement and understanding particularly through digital
channels — NetballPass and social media.

Participation:
o Work collaboratively with Regions and Members to grow the participant base of WN —
players, coaches, officials and administrators.

Capacity:
e Leverage and deploy resources to assist in the development of the game in partnership
with Members, Regions, corporates, partners and funders.

PLAY: Drive game development and the worldwide delivery of a portfolio of thrilling World
Class Events

e  Work collaboratively with Members to develop and grow WN'’s event calendar and event
portfolio.

¢ Maximise the delivery of WN events — exploring different delivery options and partnerships that
achieve optimal benefits for stakeholders.

INSPIRE: Harness the power of netball to change lives

e  Support the activities of the WN Foundation.

GOVERNANCE: The WN Strategic Plan is underpinned by sound governance which is
constantly evolving to ensure WN remains a leader in best practice.

Ensure effective governance:

e Ensure strategies are in place to maintain organisational compliance with robust governance
principles, including clear risk management strategies to protect and enhance the
organisation.

o Assume responsibility for ensuring sound financial performance and management are in place.



e Provide effective management of key personnel to ensure they have the essential skills,
knowledge and resources required to deliver WN’s core responsibilities on an ongoing basis.

e Oversee the operations of WN Panels (Officiating, Rules, Medical, Coaching), ensuring robust
frameworks are in place and fostering open and transparent communication with Panel Chairs.

Nurture Stakeholder Relationships:

¢ Maintain a strong stakeholder focus; recognise their importance, diversity and range, and
establish effective and dynamic relationships with national and international stakeholders as
appropriate.

e Build and nurture a range of global networks and strategic alliances to leverage support,
resources and influence to strengthen WN’s brand, profile, and position.

e Key relationships include Member organisations, CS, IOC, Brisbane 2032, Gilbert, broadcast
partners, agencies and other global sport business networks.

Maintain a positive organisational culture:

e Provide inspirational leadership to the organisation and its people through effective
performance management and the creation of a high performing team of staff and volunteers.

e Employ strategies that foster a culture of excellence, innovation, teamwork and open
communication within WN.

e Promote an exciting vision and mobilise the support of the international netball family.

NB: This list is not to be regarded as exclusive or exhaustive, as there may be other reasonable
duties and requirements associated with the post.

PERSON SPECIFICATION

The successful candidate is likely to be:

e An experienced leader of both paid members of staff and volunteers, with the ability to
galvanise stakeholders and influence outcomes.

e |Immersed in global sports networks.

e The personification of a ‘can do’, ‘nothing is impossible’ mindset.

e  Strong communicator.

e Calm and measured.

e  Culturally aware and values driven.

e Practised at informed decision making.

e Focused on continuous improvement and success.

e Flexible and able to withstand unconventional hours and international travel as required.

e A strategic thinker, self-motivated and a team player, with the ability to energise and motivate
a team working remotely in a global setting.

e Of impeccable character with a high level of personal integrity and ethics.

Experience

Essential:

e Track record of operating at a senior leadership level within the global sporting landscape.
e  Working within complex stakeholder environments.

e Experienced in strategy development and delivery through operational plans.

¢ Working knowledge of developing event strategies.

e Experience of developing and delivering commercial outcomes.

e Experience of working in multi-cultural, multi-geographical settings and with volunteers.



Skills

Essential:

Excellent verbal and written communication skills (English language).

Ability to work collaboratively with key stakeholders.

Ability to lead and navigate change.

Ability to bring diverse groups (often with competing interests) together.

Excellent interpersonal skills, which are used to effectively liaise, negotiate and resolve
conflict, as required.

Ability to empower and support a team as required.

Ability to negotiate complex multi-faceted agreements with third parties, including media rights
and commercial partnerships.

Knowledge of sports governance frameworks/practises.

ADDITIONAL INFORMATION

Salary: £100k.

The WN HQ is currently based in Salford, UK. It will be the postholder’s responsibility to ensure
that, irrespective of where team members are based, the team continues to communicate
effectively, including face to face meetings (as and when appropriate), to ensure team cohesion.

Applications:

Applicants from outside of the UK are welcomed.

Interested candidates should email a cover note and CV to info@worldnetball.sport, stating
interest in the interim or permanent position.

Closing date: 23" January 2026 (Interim), 30" January 2026 (Permanent).

Interim CEO: WN is aiming to have an interim CEO in place w/c 2" or 9" February 2026.
Interviews are expected to be held 29" and 30" January 2026.

Permanent CEO: Interviews are expected to be held 12" and 13" February 2026 (Round 1)
and 18" /19" February 2026 (Round 2). Dates are subject to change.

Equal Opportunities:

WN is committed to equal opportunities for all staff and applications from individuals are
encouraged regardless of age, disability, sex, gender reassignment, sexual orientation, pregnancy
and maternity, race, religion or belief and marriage and civil partnerships.
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